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A new Executive Leadership 
concentration was added to our PhD 
Management degree PhD degrees awarded
July June
A Digital Brand Communications 
concentration was added to our MBA 
program None
Increased ROI for students and our workforce 
partners
July June
A new MS in Medical Device 
Reprocessing degree program was 
added None
Increased ROI for students and our workforce 
partners
July June
A new BS in Human Capital 
Development was added Graduation rate
Enhanced pathways from technical college system 
and enhancing workforce development for our 
workforce partners
July June
A new Post-Baccalaureate certificate in 
Digital Technologies and Construction 
Automation was initiated None
Increased ROI for students and our workforce 
partners
July June
A new Post-Baccalaureate certificate 
program in Design & Computational 
Modeling of Geophysical Systems was 
initiated None
Increased ROI for students and our workforce 
partners
July June
A new baccalaureate certificate in 
Orthopaedic Medical Device Product 
Specialist was initiated None
Increased ROI for students and our workforce 
partners
July June
New Post-Baccalaureate certificates in 
Literacy Coach and Literacy Specialist 
were initiated None
Increased ROI for students and our workforce 
partners and for SC K12 participants
July June
A new baccalaureate Chapman 
Leadership program was initiated None
Increased ROI for students and our workforce 
partners
A new baccalaureate certificate program 
Beef Cow Calf Management was 
initiated None
Increased ROI for students and our workforce 
partners
Please list significant events related to the agency that occurred in FY 2020-2021.
Agency Mission
Clemson University was established to fulfill our founder's vision of 'a high seminary of learning' to develop 'the material resources of the State' for the people of South 
Carolina. Nurtured by an abiding land grant commitment, Clemson has emerged as a research university with a global vision. Our primary purpose is educating 
undergraduate and graduate students to think deeply about and engage in the social, scientific, economic, and professional challenges of our times. The foundation of 
this mission is the generation, preservation, communication, and application of knowledge. The University also is committed to the personal growth of the individual and 
promotes an environment of good decision-making, healthy and ethical lifestyles, and tolerance and respect for others. Our distinctive character is shaped by a legacy of 
service, collaboration, and fellowship forged from and renewed by the spirit of Thomas Green Clemson's covenant.
2013
Agency Vision
Clemson will be one of the nation’s top-20 public universities.
2013
Recommendations for reorganization requiring legislative change.
No
Secondary Contact
FY 2020-2021 Agency Accountability Report
Reorganization and Compliance Responses:





These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Yes
Is the agency in compliance with various requirements to transfer its records, including electronic ones, to the Department of Archives and History?  See 
the Public Records Act (S.C. Code Ann. § 20-1-10 through 20-1-180) and the South Carolina Uniform Electronic Transactions Act (S.C. Code Ann. § 26-6-10 
through 26-10-210).
Yes
Does the law allow the agency to promulgate regulations?
Yes
Please list the law number(s) which gives the agency the authority to promulgate regulations.
59-119-50;59-119-310
Has the agency promulgated any regulations?
Yes
Is the agency in compliance with S.C. Code Ann. § 1-22-120(J), which requires an agency to conduct a formal review of its regulations every five years?
Does the agency intend to make any other major reorganization to divisions, departments, or programs to allow the agency to operate more effectively and 
efficiently in FY 2021-22?
Note: It is not recommended that agencies plan major reorganization projects every year.  This section should remain blank unless there is a need for 
reorganization.
Yes
The University continues to evaluate all of its academic programs, departments, and administrative structures looking for value-added opportunities for expansion, 
closure/termination, and reorganization/merger.  In particular, a significant number of low-enrollment academic programs are in the process of being closed-- a process 
that should be complete in FY22.
Is the agency in compliance with S.C. Code Ann. § 2-1-220, which requires submission of certain reports to the Legislative Services Agency for publication 
online and the State Library?  See also S.C. Code Ann. § 60-2-20.
Yes
If not, please explain why.
Reorganization and Compliance FY 2020‐2021
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Agency Accountability Report Narrative 
Clemson University, FY2020-21 
STATEWIDE ENTERPRISE STRATEGIC OBJECTIVES
The University has explicitly integrated three statewide enterprise strategic objectives into its own 
strategic and tactical planning, operations, management, and assessment. 
• Education, Training and Human Development: the University endeavors, as its primary mission, to
elevate the educational preparedness of South Carolinians to lead productive and healthy lives.  An
important component of this is ensuring that our students have pathways for success in their
professional careers and in their communities as thought leaders and citizens.
• Public Infrastructure and Economic Development:  the University continues to build a world-class
infrastructure of knowledge, wisdom, physical, and human resources to serve South Carolina’s
citizens and to promote South Carolina as a globally competitive location for business, innovation,
and living.
• Healthy and Safe Families: the University contributes to the health, development, and safety of
South Carolina families in myriad ways including:  food security through research, educational
programming, and supporting cooperative extension; developing talented personnel and research-
proven programs to improve the effectiveness of PK-12 education; and supporting personal and
public health via research programs and practitioner education.
CLEMSONFORWARD: A  S.M.A.R.T  PLAN 
The statewide enterprise objectives and its S.M.A.R.T. (Specific, Measurable, Attainable, and Time-
bound) framework for objectives are integrated components of our ClemsonFORWARD strategic plan, 
which has four principal parts—each of which has quantitative targets to be achieved over a 10-year 
time frame: 
 Research: Solving REAL Problems 
§ Promote a culture of discovery by raising research expectations and rewards for excellence.
§ Invest in six core areas to address 21st century challenges:  advanced materials; cyber
infrastructure and big data science; energy, transportation, and advanced manufacturing;
health innovation; human resilience; and the sustainable environment.
§ Increase sponsored program award proposals and sponsored program research expenditures.
§ Increase scholarly publication and citation measurement.
Engagement: Providing REAL Experience 
§ Nurture, enhance, and expand evidence-based academic engagement.
§ Build a campus-wide global engagement infrastructure.
§ Enhance engagement opportunities outside the classroom.
Academic Core:  Sustaining REAL Quality 
§ Revise our General Education curriculum.
§ Enhance integrated interdisciplinary education through a new Grand Challenge minors program.
§ Increase the number of high-quality, nationally prominent graduate programs.
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§ Professionalize academic advising. 
§ Increase graduation and retention rates of undergraduate students.
§ Increase doctoral degree production.
Living:  Building REAL Family 
§ Build a climate that attracts and retains a more diverse student body, faculty, and staff.
§ Lead the nation in professional quality of life and in compensation programs that recognize and
reward performance.
Robust internal tracking and inclusion of many of these metrics into the State Accountability Report 
monitors and shares our progress towards, and holds us accountable for, specific, measurable targets 
associated with ClemsonFORWARD.   These measures comprise the goals in the strategic planning and 
monitoring component of the University’s Accountability Report.  
UNIVERSITY PERFORMANCE 
Accountability Report Strategic Planning Measures 
FY20-21 saw continued historic achievement in the undergraduate student success measures in the 
accompanying Strategic Planning component of this report.   Freshman retention slightly exceeded 
target in reaching an historic high levels of 93.6%.  Similarly, our 6-year and 4-year graduation rates 
exceeded target and are once again at new all-time high levels of 84.9% and 65.2%, respectively—far 
exceeding the mean values of national public universities.   
During FY21, the University continued to surpass its ambitious 2026 goal of $100M in research 
expenditures.  The fiscal year’s expenditure total stood at $105.3M, far surpassing this year’s $85M 
target value that was set several years ago as part of the University’s strategic plan.   
The FY21 values for the portion of the undergraduate student body that are underrepresented 
minorities (14.7%) and non-majority (19.8%) once again stood at new historically high levels.  Both of 
these measures of the equity of reach of our primary services exceeded or were at (URM) or slightly 
below (non-majority) this fiscal year’s target values.   The proportion of our graduate student body 
comprising underrepresented minorities increased by 140 basis points from last year to 12.1%, 
exceeding the FY21 target value by 10 basis points.  
The number of underrepresented minority faculty decreased slightly (from 109 to 105) in FY21, and 
fell short of this year’s target (135) established as part of the University’s strategic plan.   The 
University continues its participation in a federally-funded grant initiative aimed at recruiting, 
developing, mentoring, and retaining underrepresented faculty members.  Additionally, the University 
continues its development of new data feeds and management tools to inform and track the level of 
diversity in its faculty candidate pools.   
Scholarly productivity (as measured by per faculty journal articles and conference proceedings) 
increased in FY21 over FY20 levels, but fell below the year’s target values.  The University has 
provided its college deans and associate deans with new analytical tools that enable them to 
benchmark the scholarly productivity in their departments and academic doctoral programs over time 
and against national peers. FY21 saw the completion of the University’s rollout of these tools out to 
academic department chairs, who can employ critical data and national benchmarking at a “local” 
disciplinary level.   The University refreshed and is beginning a relaunch of data tools to identify 
scholarly collaborators within the University and nationally, find or have pushed to them (via text/e-
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mail) potential grant funding opportunities at an individual faculty member level, and identify honorific 
award nomination opportunities.   
 
External grant funding requests continued rising in FY21 compared to FY20:  to $762M from $734M, 
and exceeded the highly ambitious target set as part of the University’s strategic plan.  While we 
continue to monitor this measure, its strategic importance has diminished from our initial judgment of 
its value as the success rate of our funding requests has exceeded expectations by a factor of two.   
	
ClemsonFORWARD Support Initiatives 
There are several foundational elements that support and serve as accelerators for ClemsonFORWARD.  
These include: a strategic operational focus; a commitment to accountability in serving as a prudent 
steward of resources; strategic and entrepreneurial revenue growth; and unwavering attention to 
academic success.  Notable progress with these foundational elements was made during the past fiscal 
year.  Examples include: 
 
• The University processed the termination of numerous low-demand academic programs and 
concentrations, continuing data-driven analysis of our program portfolio initiated 3 years ago to 
identify those components to be considered for accelerated growth, continued maintenance, 
enhanced assessment, or termination.  Work was completed on an enhanced analytics tool to look at 
programmatic and departmental outcomes and return.  Work was initiated and completed to 
development data analytic tools supporting examination and review of individual courses having low 
enrollment and/or demand. 
• We continued to initiate a limited number of select entrepreneurial revenue-generating graduate 
programs aligned with high-demand workforce needs.  During FY21, we continued the refinement 
and use of analytical tools that integrate labor market, employment, and degree production data in 
order to focus on high-demand, low-supply niches.  As in previous years, a significant proportion of 
the anticipated new revenues are directed towards supporting PhD programs that generate new 
knowledge, provide graduate training, and produce original scholarly work.   
• Our suite of new teacher residency-based MAT degrees and an education systems improvement EdD 
program became operational with online delivery, thus increasing the geographic reach of these 
critical P12 education-related academic programs across the State.  Enrollment in the MAT Teacher 
Residency programs initiated at 41 students while enrollment in the EdD program rose over 81% 
from 32 to 58 students.  Our new online graduate certificate in Online Teaching enrolled 127 
students in its first semester.   
• The University began organizing and assembling its compliance report for its 10-year accreditation 
reaffirmation review by its accreditor, the Southern Association of Colleges and Schools Commission 
on Colleges.  Part of this work includes the development of a required Quality Enhancement Plan. 
• Work was completed on revising the University’s required General Education curriculum.   This 
curriculum, given the appellation Crossings, provides the academic structure whereby skills, 
knowledge, and intellectual development acquired in the general education curriculum crosses with 
those in the major course of study, and outlines three broad areas for the development of Clemson 
undergraduates’ communication, ways of knowing, and engagement with global challenges.  
• Efforts continued in enhancing and deploying enhanced analytical tools aligned with the core 
business of the University.   Examples of these resources include tools permitting on-the-fly analyses 
of classroom and laboratory space use; predicted enrollment, retention, and graduation rates; near-
real time data on undergraduate and graduate admissions; course enrollments and section size 
distribution. 
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Building Futures:  
Building state-of-the-art facilities, renovating aging structures, and creating multi-functional 
spaces that support a vibrant academic community are critical to the success of 
ClemsonFORWARD.  Significant activities in enhancing our physical infrastructure during 
FY21 included: 
 
• Board of Trustee approval and initiation of State approval processes of a $21 million pedestrian 
safety project with a preliminarily scheduled completion timeframe of summer 2023.  The project 
will widen the heavily trafficked Perimeter Road, which serves as a critical campus gateway to both 
day-to-day University citizens and to the public during sporting events, to four lanes.  This widening 
effort will include design and construction of multimodal paths for bikes and pedestrians, and 
upgrade all traffic lights on Perimeter Road to smart signals.  Emergency call boxes and safety 
lighting will also be installed during the project, which will also provide a connection to the City of 
Clemson’s portion of the Green Crescent Trail.    
• Construction of the Samuel J. Cadden Chapel neared completion.  The 5100 sq ft non-
denominational facility consists of two levels, and provides a warm inviting space for people of any 
belief to engage in meditation, reflection, and celebration.  The accompanying gardens will provide 
a serene natural area for anyone who prefers to reflect in the midst of nature.    
• FY21 saw the initiation of a major facelift to the heart of Clemson’s campus—specifically the 
workhorse Daniel Hall building.  Construction began on a new 60,000 sq ft addition to Daniel Hall; 
this addition will include new classrooms, a 220-seat auditorium, faculty offices, and collaborative 
learning spaces.   Completion of the addition will be followed by revitalizing the extant Daniel Hall 
facility.  This renovation will enhance accessibility, update and improve HVAC and fire protection 
systems, upgrade Daniel Hall’s existing auditorium, and replace exterior doors.   
• FY21 closed with the University anxiously awaiting Phase 2 approval to move forward with 
improvements to Memorial Stadium.  This project will upgrade the videoboard and sound system, 
improve the eastern end pedestrian pathway, enable construction of a new WestZone concourse 
club, and lead to football locker room renovations that more than double current square footage.    
	
University Fundraising 
The University had another extraordinary record-breaking fundraising year—our fifth consecutive year 
eclipsing $150 million, and tenth consecutive year eclipsing $100 million.  Private gifts to Clemson 
University totaled $202.4 million this fiscal year, and included more than $24 million in cash to 
endowment, 21 gifts of $1 million or more, unrestricted donations of $3.6million, and 43 planned 
gifts, and a record $76.3 for IPTAY in support of our nearly 500 Clemson student-athletes in our 19-
sport athletic program.   Particularly notable is that the FY20 fundraising level represents a continuing 
increased level in philanthropic giving five years following the close of our Will to Lead capital 
campaign, as our donors and supporters found a way to engage with our students, faculty, and staff to 
support the Clemson Experience.    
 
In total, 34,628 members of the Clemson University community adapted to the challenges of this past 
year and showed their support with 92,127 total gifts.  These gifts will support initiatives that include 
115 new scholarships/fellowships and the creation of 85 new endowments.  FY2021 saw our third-
annual Give Day (4/21/21), which had to be postponed in FY20 due to the COVID-19 pandemic, 
produce $1.8 million for 2088 donors.  FY21 saw an enviably high 16.9% alumni participation rate, 
an increase from FY20.   The gifts received make it possible for Clemson to provide the student 
support, academic resources, and facilities that are commensurate with its standing as one of the 
finest public universities in the country.  
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Building on the FY18 launch of the Cornerstone Partners for Academics program, modeled after the 
successful Cornerstone Partners for Athletics program, FY21 saw 4 new critical Academic Cornerstone 
gift this year.  These included:  a $60 million gift rom the Wilbur O. and Ann Powers (the largest gift 
ever give to Clemson) to support the College of Business and its new premier campus facility; a $3 
million gift to the College of Architecture, Arts, and Humanities from Laura and Bill Pelham; and a 
$2.5 million from Amy and Mitchell Scott for the first Academic Cornerstone gift given to the College 
of Agriculture, Forestry and Life Sciences.  
FY21 saw the establishment of an additional 6 new Athletic Cornerstone partnerships.  In conjunction 
with the IPTAY gifts, these contributions from our loyal donors are directly promoting our student-
athletes through robust facilities, scholarships, academic support services, strength and conditioning, 
life skills, nutrition services, and more.     
University Athletics 
Clemson Athletics was able to enjoy a fortunate year in several ways while navigating the pandemic and 
its many uncertainties. Financially, Clemson Athletics faced a significant shortfall in revenue, largely 
due to reduced football ticket sales from a stadium operating at 20% capacity. However, we were able 
to retain nearly 90% of IPTAY revenue and finish with a $19.5 million gap. Clemson reduced nearly 
$15 million in expenses.  
 
A school-record 333 Clemson student-athletes were named to the 2020-2021 academic year ACC 
Honor Roll, which comprises students who participated in a varsity-level sport and registered a GPA of 
3.0 or better for the full year. Clemson Athletics had an all-time department high GPA of 3.25 in Fall 
2020 and a second all-time department high of 3.15 in Spring 2021 (excluding Spring 2020 COVID 
term of 3.57).  
 
Our student-athletes recorded an all-time high graduation rate of 93%. Thirteen teams reported a 
perfect single year Academic Progress Rate of 1000: Baseball, Men’s Basketball, Men’s Cross Country, 
Men’s Golf, Men’s Track (Indoor and Outdoor), Women’s Cross Country, Women’s Golf, Women’s Track 
(Indoor and Outdoor), Women’s Soccer, and Volleyball. 
 
Eleven teams set GPA records.  During the Fall 2020 term, those teams included Football, Women’s 
Golf, Women’s Soccer, Men’s Tennis, Men’s Track, Volleyball, and Rowing. Teams that set all-time 
team GPA records in the Spring 2021 term included Men’s Track and Softball. Six teams reported a 
perfect score of 1000 multi-year Academic Progress Rate scores. Those teams include Baseball, 
Football, Men’s Cross Country, Men’s Golf, Women’s Golf, and Women’s Tennis.  
 
While Clemson Football appeared in a sixth consecutive college football playoff and had the number-
one overall pick in the NFL for the first time ever, we also claimed four team 
ACC Championships - Football, Men’s Soccer, Men’s Golf and Softball. In competition, 11 of 
Clemson’s programs participated in postseason events, including NCAA appearances in Men’s Soccer, 
Women’s Soccer, Softball, Men’s Basketball, Men’s Indoor Track, Men’s Outdoor Track. Women’s 
Indoor Track, Women’s Outdoor Track, Men’s Golf and Women’s Golf. This led to Clemson’s best finish 
in the Learfield Directors’ Cup since 2007.  
 
Men’s Soccer won the ACC Championship and had a program record of seven players named to the 
ACC All-Academic Team. George Marks was named two-time CoSIDA Academic All-District Honoree for 
the first time in Clemson history. Kimarni Smith was the nation’s leader in points (19) and goals (8). 
Smith was the ACC Tournament Offensive MVP and earned first-team all-conference honors. 
Additionally, Clemson had two Olympic medalists. Patricia Mamona won silver for Portugal in the Triple 
Jump. Kailen Sheridan won gold in soccer for Canada.  
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Women’s Soccer finished the season in the NCAA Quarterfinals. The season finished with 10+ wins for 
the seventh time under Eddie Radwanski. Megan Bornkamp earned third-team All-ACC and ACC All-
Freshman Team honors. Also, Bornkamp had the most goals scored by a freshman in the ACC in 
2020.    
 
Men’s Basketball earned NABC Team Academic Excellence Award, along with six players earning 
Honors Court recognition. Simms, leading scorer, averaged 13.4 points and 6.4 rebounds last season. 
He earned All-ACC third-team honors and the Skip Prosser Award as the top-scholar in the ACC. 
Women’s Basketball had three Tigers named to All-ACC Academic Team. Delicia Washington earned 
second-team All-ACC honors and made the WNIT Charlotte All-Regional Team.  
 
Clemson Athletics had many more impressive individual accomplishments in this past year. Valerie 
Cagle earned ACC Softball Player of the Year and ACC Freshman of the Year in the same season. 
Clemson Golf’s Turk Pettit won the NCAA individual national championship.  
 
 
RISK ASSESSMENT AND MITIGATION STRATEGIES 
The potential most negative impact on the public as a result of a failure in accomplishing our mission 
is the risk of socioeconomic retrenchment arising from diminishment of workforce development for key 
state enterprises; fewer qualified human resources and knowledge discovery that support critical needs 
such as health and education; impairment of research that is required for thriving advanced 
manufacturing, health, financial, educational, and agricultural enterprises; reduction in the 
effectiveness of good government that comes from an educated public; hindrance of efforts to close 
educational gaps between populations undergoing demographic changes; and erosion of the cultural 
resources and climate that support South Carolinians’ important community, personal, and spiritual 
relationships.  
 
Clemson works diligently and collaboratively to mitigate such risks.  Examples of these efforts include:  
 
1) Compliance with the standards of our accrediting body, SACSCOC through excellence in day-to-
day business operations  
2) Collaboration and compliance with professional academic bodies to maintain program-specific 
accreditation of numerous academic programs at the University.   
3) Transparent dealings with private-sector credit rating agencies who conduct independent 
business and financial reviews to reach their independent conclusions regarding our 
creditworthiness.   
4) Nurturing authentic relationships with corporations, private foundations, and individuals to 
understand their needs, establish mutually beneficial programmatic initiatives, and engender 
private financial support.    
5) Securing select private-sector services to ensure that we have data resources with which to 
reach conscious, evidence-based decisions regarding our academic programs, scholarly 
production, operations, and student welfare.   
6) A vigorous enterprise risk management and emergency operations framework that provides us 
with a proactive posture to continue successful operations in the face of sudden or unforeseen 
events such as COVID19.    
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Supportive actions by the State that would mitigate the risk of the potential most negative impact 
would be those that provide flexibility and innovation space to Clemson for the benefit of its students, 
their families, and South Carolinians.  Examples of these might include:  
 
1) Eliminating or loosening State-imposed percentage-of-tuition-based caps on institutional 
scholarship aid—particularly need-based aid.  
2) Employing a ramped or stepped reduction in student-directed State scholarship aid rather than a 
sharp cutoff when falling below GPA thresholds, and/or restorative scholarship payments when 
GPA thresholds are re-attained.  
3) The University, its students, their families, and the State benefit greatly from direct State 
appropriations and State scholarship funds provided to students.   As Clemson works to help SC 
prepare to meet future challenges, we do so on a competitive landscape.   Inasmuch as our 
current private endowment is modest compared to many public university competitors, securing 
State funding per student FTE that is at the median level of our competitive peers is important 
while we continue our successful work at developing greater and more diverse sources of long-
term private support. 
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Goal
Strategy 1.1 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 









U.S. News & World Report Top 10 public university 
retention rate by 2026 94% 94% Percent
equal to or 
greater than Other
Federal government's National Center 
for Education Statistics IPEDS system-
defined methodology.  See p. 30 of 
the IPEDS Keyholder Handbook 2016-
2017.
University-level 
retention data, which 








Common Data Set report
IPEDS report
Students; Families of Students; 
Agency Employees; Donors; 
State and Federal Regulators
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0
FY 2020-2021 Agency Accountability Report
FY2021-22 Strategic Plan:
These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
High-Throughput Production of College Graduates
Enhance Freshman-to-Sophomore Retention
FY 2020‐2021 Strategic Plan FY 2020‐2021 11
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Goal
Strategy 1.2 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 









U.S. News & World Report Top 10 public university 6-
yr graduation rate by 2026 85% 84% Percent
equal to or 
greater than Other
Federal government's National Center 
for Education Statistics IPEDS system-
defined methodology.  See p. 34 of 
the IPEDS Keyholder Handbook 2016-
2017.
Graduation data, 
which comes from 
our student data 
warehouse, is 
updated 3 times per 
year




Common Data Set report
IPEDS report
Students; Families of Students; 
Agency Employees; Donors; 
State and Federal Regulators
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0
1.2.2
U.S. News & World Report Top 10 public university 4-
yr graduation rate by 2026 65% 63% Percent
equal to or 
greater than Other
Federal government's National Center 
for Education Statistics IPEDS system-
defined methodology.  See p. 34 of 
the IPEDS Keyholder Handbook 2016-
2017.
Graduation data, 
which comes from 
our student data 
warehouse, is 
updated 3 times per 
year




Common Data Set report
IPEDS report
Students; Families of Students; 
Agency Employees; Donors; 
State and Federal Regulators
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0





These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Goal High-Throughput Production of College Graduates
Strategy 1.3 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 









Increase graduating doctoral students by 50% over 
2015 levels by 20206 237 302 Count
equal to or 
greater than Other
Simple count of doctoral graduates 
over a full academic year
Graduation data, 
which comes from 
our student data 
warehouse, is 
updated 3 times per 
year





Students; Families of Students; 
Agency Employees; Donors; 
International governments 
providing financial support to their 
citizens for US graduate 
education
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0
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Goal Execution of Competitive, Externally-Funded Research and Scholarship
Strategy 2.1 Statewide Enterprise Objective
Enhanced Sponsored Research Funding Public Infrastructure and Economic Development
Measure 








2.1.1 Funding requests at a $1B annual level by 2026 $762,000,000.00 $793,000,000.00
Dollar 
Amount
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30).
Sum of Clemson portion of submitted 
sponsored program funding proposals
University's Office of 
Sponsored 








NSF annual survey reports
Public- and private-sector 
partners utilizing scholarly results; 
private donors; funding agencies 
and foundations; National 
Science Foundation; American 
Association of Universities; 
Agency employees
Direct and indirect benefits to 
agency clients including 
provisioning productive 
scholarship, enhancing agency 
operational processes, and efficient 
use of budgeted funds. 0200.010100.000 0
2.1.2
Sponsored program research expenditures of $100M 
annually by 2026 $105,300,000.00 $88,000,000.00
Dollar 
Amount
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30).
Sum of Clemson portion of 
expenditures from sponsored 
program award accounting chart 
strings
University's Office of 
Sponsored 









NSF annual survey reports
Public- and private-sector 
partners utilizing scholarly results; 
private donors; funding agencies 
and foundations; National 
Science Foundation; American 
Association of Universities; 
Agency employees
Direct and indirect benefits to 
agency clients including 
provisioning productive 
scholarship, enhancing agency 
operational processes, and efficient 




These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Goal Execution of Competitive, Externally-Funded Research and Scholarship
Strategy 2.2 Statewide Enterprise Objective
Enhanced scholarly productivty Public Infrastructure and Economic Development
Measure 









Number of journal articles per faculty member 
increased 50% over 2015 levels by 2026 7.4 8.4 Ratio
equal to or 
greater than
Calendar Year 
(January 1 - 
December 31)
4-year trailing sum of articles 
authored by Clemson faculty 
researchers (jointly identified by the 
University and Academic Analytics™) 
having Digital Object Identifiers that 
are scraped by proprietary Academic 
Analytics™ data capture divided by 




year database, with 
aggregation with a 1-
2 year lag; new data 
sets released yearly, 




Donors; Prospective students; 
Other universities seeking 
collaborators; Agency employees
Direct and indirect benefits to 
agency clients and the agency 
itself, including provisioning a 
program of productive scholarship 
and efficient use of budgeted 
funds. 0200.010100.000 0
2.2.2
Number of conference proceeding contributions per 
faculty member increased by 50%
over 2015 levels by 2026 1.87 2 Ratio
equal to or 
greater than
Calendar Year 
(January 1 - 
December 31)
4-year trailing sum of articles 
conference proceeding contributions 
by Clemson faculty researchers 
(jointly identified by the University and 
Academic Analytics™) having Digital 
Object Identifiers that are scraped by 
proprietary Academic Analytics™ 





year database, with 
aggregation with a 1-
2 year lag; new data 
sets released yearly, 




Donors; Prospective students; 
Other universities seeking 
collaborators; Agency employees
Direct and indirect benefits to 
agency clients and the agency 
itself, including provisioning a 
program of productive scholarship 
and efficient use of budgeted 
funds. 0200.010100.000 0
2.2.3
Number of monographs per faculty member 
increased by 50% over 2015 levels by 2026 0.26 0.43 Ratio
equal to or 
greater than
Calendar Year 
(January 1 - 
December 31)
10-year trailing sum of books 
authored by Clemson faculty 
researchers (jointly identified by the 
University and Academic Analytics™) 
that are scraped from a variety of 
sources by proprietary Academic 
Analytics™ data capture divided by 




year database, with 
aggregation with a 1-
2 year lag; new data 
sets released yearly, 




Donors; Prospective students; 
Other universities seeking 
collaborators; Agency employees
Direct and indirect benefits to 
agency clients and the agency 
itself, including provisioning a 
program of productive scholarship 





These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Goal Enhanced Equity of Opportunity and Inclusive Excellence
Strategy 3.1 Statewide Enterprise Objective
Public Infrastructure and Economic Development
Measure 










Undergraduate student body that is 15% 
underrepresented minorities by 2026 15% 14% Percent
equal to or 
greater than Other
Percentage of undergraduates, by 
headcount, self-identifying as 
Hispanic, Native American, African-






warehouse, which is 
updated as new 
students enroll. 




Common Data Set report
IPEDS report
Students; Families of Students; 
Agency Employees; Donors; 
Workforce partners and 
employers; State and Federal 
Regulators
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0
3.1.2
Undergraduate student body that is 25% non-majority 
by 2026 20% 22% Percent
equal to or 
greater than Other
Percentage of undergraduates, by 






warehouse, which is 
updated as new 
students enroll. 




Common Data Set report
IPEDS report
Students; Families of Students; 
Agency Employees; Donors; 
Workforce partners and 
employers; State and Federal 
Regulators
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0




These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Goal Enhanced Equity of Opportunity and Inclusive Excellence
Strategy 3.2 Statewide Enterprise Objective
Public Infrastructure and Economic Development
Measure 










Doubling the number of underrepresented minority 
instructional faculty over 2015 levels by 2026 105 144 Count
equal to or 
greater than Other
Count of instructional faculty self-
identifying as Hispanic, Native 
American, African-American, and 
Pacific Islander.  
Self-identified 
race/ethnicity data 
from the University's 
HR data system, 
which is updated as 
faculty onboard. 




Funding agencies; Donors; 
Agency employees; students
Direct and indirect benefits to 
supporting partners and agency 
employees including student body 
expectations and beneits related to 
a diverse faculty, evidentiary basis 
of funding support, and strategic 
and/or efficient use of budgeted 
funds. 0200.010100.000 0
3.2.2
Graduate student body that is 15% underrepresented 
minorities by 2026 12% 13% Percent
equal to or 
greater than Other
Percentage of graduate students, by 
headcount, self-identifying as 
Hispanic, Native American, African-






warehouse, which is 
updated as new 
students enroll. 




Common Data Set report
IPEDS report
Students; Families of Students; 
Agency Employees; Donors; 
Workforce partners and 
employers; State and Federal 
Regulators
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0
y g






Strategy 1.1 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 









U.S. News & World Report Top 10 public university 
retention rate by 2026 94% 94% Percent
equal to or 
greater than Other
Federal government's National Center 
for Education Statistics IPEDS system-
defined methodology.  See p. 30 of 
the IPEDS Keyholder Handbook 2016-
2017.
University-level 
retention data, which 








Common Data Set report
IPEDS report
Students; Families of Students; 
Agency Employees; Donors; 
State and Federal Regulators
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0
FY 2020-2021 Agency Accountability Report
FY2021-22 Strategic Plan:
These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY




These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Goal
Strategy 1.2 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 









U.S. News & World Report Top 10 public university 6-
yr graduation rate by 2026 85% 84% Percent
equal to or 
greater than Other
Federal government's National Center 
for Education Statistics IPEDS system-
defined methodology.  See p. 34 of 
the IPEDS Keyholder Handbook 2016-
2017.
Graduation data, 
which comes from 
our student data 
warehouse, is 
updated 3 times per 
year




Common Data Set report
IPEDS report
Students; Families of Students; 
Agency Employees; Donors; 
State and Federal Regulators
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0
1.2.2
U.S. News & World Report Top 10 public university 4-
yr graduation rate by 2026 65% 63% Percent
equal to or 
greater than Other
Federal government's National Center 
for Education Statistics IPEDS system-
defined methodology.  See p. 34 of 
the IPEDS Keyholder Handbook 2016-
2017.
Graduation data, 
which comes from 
our student data 
warehouse, is 
updated 3 times per 
year




Common Data Set report
IPEDS report
Students; Families of Students; 
Agency Employees; Donors; 
State and Federal Regulators
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0




These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Goal High-Throughput Production of College Graduates
Strategy 1.3 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 









Increase graduating doctoral students by 50% over 
2015 levels by 20206 237 302 Count
equal to or 
greater than Other
Simple count of doctoral graduates 
over a full academic year
Graduation data, 
which comes from 
our student data 
warehouse, is 
updated 3 times per 
year





Students; Families of Students; 
Agency Employees; Donors; 
International governments 
providing financial support to their 
citizens for US graduate 
education
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0
Enhanced Production of Post-Baccalaureate Graduates
FY 2021‐2022 Strategic Plan FY 2020‐2021
20
These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Goal Execution of Competitive, Externally-Funded Research and Scholarship
Strategy 2.1 Statewide Enterprise Objective
Enhanced Sponsored Research Funding Public Infrastructure and Economic Development
Measure 








2.1.1 Funding requests at a $1B annual level by 2026 $762,000,000.00 $793,000,000.00
Dollar 
Amount
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30).
Sum of Clemson portion of submitted 
sponsored program funding proposals
University's Office of 
Sponsored 








NSF annual survey reports
Public- and private-sector 
partners utilizing scholarly results; 
private donors; funding agencies 
and foundations; National 
Science Foundation; American 
Association of Universities; 
Agency employees
Direct and indirect benefits to 
agency clients including 
provisioning productive 
scholarship, enhancing agency 
operational processes, and efficient 
use of budgeted funds. 0200.010100.000 0
2.1.2
Sponsored program research expenditures of $100M 
annually by 2026 $105,300,000.00 $88,000,000.00
Dollar 
Amount
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30).
Sum of Clemson portion of 
expenditures from sponsored 
program award accounting chart 
strings
University's Office of 
Sponsored 









NSF annual survey reports
Public- and private-sector 
partners utilizing scholarly results; 
private donors; funding agencies 
and foundations; National 
Science Foundation; American 
Association of Universities; 
Agency employees
Direct and indirect benefits to 
agency clients including 
provisioning productive 
scholarship, enhancing agency 
operational processes, and efficient 
use of budgeted funds. 0200.010100.000 0
FY 2021‐2022 Strategic Plan FY 2020‐2021
21
These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Goal Execution of Competitive, Externally-Funded Research and Scholarship
Strategy 2.2 Statewide Enterprise Objective
Enhanced scholarly productivty Public Infrastructure and Economic Development
Measure 









Number of journal articles per faculty member 
increased 50% over 2015 levels by 2026 7.4 8.4 Ratio
equal to or 
greater than
Calendar Year 
(January 1 - 
December 31)
4-year trailing sum of articles 
authored by Clemson faculty 
researchers (jointly identified by the 
University and Academic Analytics™) 
having Digital Object Identifiers that 
are scraped by proprietary Academic 
Analytics™ data capture divided by 




year database, with 
aggregation with a 1-
2 year lag; new data 
sets released yearly, 




Donors; Prospective students; 
Other universities seeking 
collaborators; Agency employees
Direct and indirect benefits to 
agency clients and the agency 
itself, including provisioning a 
program of productive scholarship 
and efficient use of budgeted 
funds. 0200.010100.000 0
2.2.2
Number of conference proceeding contributions per 
faculty member increased by 50%
over 2015 levels by 2026 1.87 2 Ratio
equal to or 
greater than
Calendar Year 
(January 1 - 
December 31)
4-year trailing sum of articles 
conference proceeding contributions 
by Clemson faculty researchers 
(jointly identified by the University and 
Academic Analytics™) having Digital 
Object Identifiers that are scraped by 
proprietary Academic Analytics™ 





year database, with 
aggregation with a 1-
2 year lag; new data 
sets released yearly, 




Donors; Prospective students; 
Other universities seeking 
collaborators; Agency employees
Direct and indirect benefits to 
agency clients and the agency 
itself, including provisioning a 
program of productive scholarship 
and efficient use of budgeted 
funds. 0200.010100.000 0
2.2.3
Number of monographs per faculty member 
increased by 50% over 2015 levels by 2026 0.26 0.43 Ratio
equal to or 
greater than
Calendar Year 
(January 1 - 
December 31)
 10-year trailing sum of books 
authored by Clemson faculty 
researchers (jointly identified by the 
University and Academic Analytics™) 
that are scraped from a variety of 
sources by proprietary Academic 
Analytics™ data capture divided by 




year database, with 
aggregation with a 1-
2 year lag; new data 
sets released yearly, 




Donors; Prospective students; 
Other universities seeking 
collaborators; Agency employees
Direct and indirect benefits to 
agency clients and the agency 
itself, including provisioning a 
program of productive scholarship 




These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Goal Enhanced Equity of Opportunity and Inclusive Excellence
Strategy 3.1 Statewide Enterprise Objective
Public Infrastructure and Economic Development
Measure 










Undergraduate student body that is 15% 
underrepresented minorities by 2026 15% 14% Percent
equal to or 
greater than Other
Percentage of undergraduates, by 
headcount, self-identifying as 
Hispanic, Native American, African-






warehouse, which is 
updated as new 
students enroll. 




Common Data Set report
IPEDS report
Students; Families of Students; 
Agency Employees; Donors; 
Workforce partners and 
employers; State and Federal 
Regulators
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0
3.1.2
Undergraduate student body that is 25% non-majority 
by 2026 20% 22% Percent
equal to or 
greater than Other
Percentage of undergraduates, by 






warehouse, which is 
updated as new 
students enroll. 




Common Data Set report
IPEDS report
Students; Families of Students; 
Agency Employees; Donors; 
Workforce partners and 
employers; State and Federal 
Regulators
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0
An undergraduate body that is more diverse
FY 2021‐2022 Strategic Plan FY 2020‐2021
23
These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Goal Enhanced Equity of Opportunity and Inclusive Excellence
Strategy 3.2 Statewide Enterprise Objective
Public Infrastructure and Economic Development
Measure 










Doubling the number of underrepresented minority 
instructional faculty over 2015 levels by 2026 105 144 Count
equal to or 
greater than Other
Count of instructional faculty self-
identifying as Hispanic, Native 
American, African-American, and 
Pacific Islander.  
Self-identified 
race/ethnicity data 
from the University's 
HR data system, 
which is updated as 
faculty onboard. 




Funding agencies; Donors; 
Agency employees; students
Direct and indirect benefits to 
supporting partners and agency 
employees including student body 
expectations and beneits related to 
a diverse faculty, evidentiary basis 
of funding support, and strategic 
and/or efficient use of budgeted 
funds. 0200.010100.000 0
3.2.2
Graduate student body that is 15% underrepresented 
minorities by 2026 12% 13% Percent
equal to or 
greater than Other
Percentage of graduate students, by 
headcount, self-identifying as 
Hispanic, Native American, African-






warehouse, which is 
updated as new 
students enroll. 




Common Data Set report
IPEDS report
Students; Families of Students; 
Agency Employees; Donors; 
Workforce partners and 
employers; State and Federal 
Regulators
Direct and indirect benefits to 
agency clients including cost and 
time savings to clients and the 
agency, provisioning product 
academic programs, and efficient 
use of budgeted funds. 0200.010100.000 0
y g










































benefits. $24,714,653.00 $216,653,469.00 $8,781,075.00 $250,149,197.00 $23,405,353.00 $174,709,977.00 $7,103,953.00 $205,219,283.00
FY 2020-2021 Agency Accountability Report
Budget Responses:
These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
FY 2020-21 Expenditures (Actual) FY 2021-22 Expenditures (Projected)
Budget FY 2020‐2021 25
H120
Description Purpose Law Number Jurisdiction Type Notes
DHHS Rural Health Initiative regarding provisioning primary care access in rural 
and underserved areas Funding agency deliverable(s) 33.22 State FY 2019‐20 Proviso
Requires the State Auditor to identify certain long‐term obligations by state 
IHLs and report findings to the General Assembly, and requires state IHLs to 
resond to formal requests for information from the State Auditor Requires a service 105.5 State FY 2019‐20 Proviso
For FY21‐22, certain earnings limitations do not apply to retired members of 
SCRS Not related to agency deliverable 108.12 State FY 2019‐20 Proviso
IHLs shall utilize a portion of appropriated/authorized funds to develop 
enrollment and retention plans promoting diversity in their student body Requires a service 117.142 State FY 2019‐20 Proviso
Authorization for Expenditure of COVID‐19 Federal Funds through the CARES 
Act and other sources of federal COVID‐19 relief funds Distribute funding to another entity 117.148 State FY 2019‐20 Proviso
Permanent improvement projects between $1M and $5M for public research 
universities are exempt from certain requirements Not related to agency deliverable 117.153 State FY 2019‐20 Proviso
Restricts IHLs from requiring proof of COVID‐19 vaccination as a condition of 
enrollment, attendance, or residence on campus Requires a manner of delivery 117.163 State FY 2019‐20 Proviso
For FY21‐22, SC National Guard members may qualify for college assistance 
program grants for more than 130 credit hours Requires a manner of delivery 117.167 State FY 2019‐20 Proviso
IHLs may not use appropriated/authorized funds to require students having 
received the COVID‐19 vaccination to be required to wear a facemask 117.19 State FY 2019‐20 Proviso
State IHLs not required to submit certain printed reports during the FY Not related to agency deliverable 117.69 State FY 2019‐20 Proviso
Each state agency must provide and release to the public a report of all 
aggregate amounts of fines or fees in the prior FY.  Report our agency must/may provide 117.71 State FY 2019‐20 Proviso
Asian Longhorned Beetle Quarantine regulation defining a quarantine area as 















of them.  Funding agency deliverable(s) 59‐119‐100 State Statute
FY 2020-2021 Agency Accountability Report
Legal Responses:
These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Legal FY 2020‐2021 26
Description Purpose Law Number Jurisdiction Type Notes

























money appropriated thereto by the State. Report our agency must/may provide 59‐119‐140 State Statute
Establishes a South Carolina Anergy Research and Development Center located 
at or in conjunction with the University.  Requires Clemson to establish an 
advisory board for the center with general membership prescriptions.  Requires a service 59‐119‐160 State Statute
Legal FY 2020‐2021 27
Description Purpose Law Number Jurisdiction Type Notes
























and such other studies as are not inconsistent with the terms of such will. Requires a service 59‐119‐20 State Statute
Changed the institution name from The Clemson Agricultural College of South 
















Description Purpose Law Number Jurisdiction Type Notes








 this purpose if it deems it necessary. Not related to agency deliverable 59‐119‐60 State Statute
The University's Board of Trustees may sell and make title to, upon such terms 




potential students at Clemson University. Not related to agency deliverable 59‐119‐710  State Statute
Deines "bonds", "Clemson", "Facilities", "Revenues", "Authority", and 











 to evidence these borrowings by bonds issued pursuant to this article Not related to agency deliverable 59‐119‐740 State Statute
Legal FY 2020‐2021 29
Description Purpose Law Number Jurisdiction Type Notes













 to other laws of this State. Not related to agency deliverable 59‐119‐750 State Statute
Specifies that bonds are not guaranteed by the State, and that trustees are not 




















that must be given. Not related to agency deliverable 59‐119‐770 State Statute
Legal FY 2020‐2021 30
Description Purpose Law Number Jurisdiction Type Notes
These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Specifies that the bonds authorized by this article and all interest to become 






























as being in the best interest of Clemson. Not related to agency deliverable 59‐119‐810 State Statute
Describes the Trustees' powers or purposes of securing principal and interest 
of bonds Not related to agency deliverable 59‐119‐820 State Statute
Specifies no time limit is set for the issuance of bonds pursuant to this article. Not related to agency deliverable 59‐119‐830 State Statute
Legal FY 2020‐2021 31
Description Purpose Law Number Jurisdiction Type Notes









 used by such board of trustees for the uses of the university. Not related to agency deliverable 59‐119‐90 State Statute
REACH Act, requiring credits and pedagogical materials as a requirement for 
receiving a baccalaureate degree Requires a manner of delivery S.38 State Statute
Legal FY 2020‐2021 32
H120
Description of Service Description of Direct Customer Customer Name
Others Impacted By the 
Service
Agency unit providing 
the service Description of agency unit


































































FY 2020-2021 Agency Accountability Report
Services Responses:
These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Agency Services FY 2020‐2021 33
Description of Service Description of Direct Customer Customer Name
Others Impacted By the 
Service
Agency unit providing 
the service Description of agency unit
Primary negative impact if service 
not provided

































































































Description of Service Description of Direct Customer Customer Name
Others Impacted By the 
Service
Agency unit providing 
the service Description of agency unit
Primary negative impact if service 
not provided





















































































FY 2020-2021 Agency Accountability Report
Agency Partnerships Responses:
These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY
Agency Partnerships FY 2020‐2021 36
Name of Partner Entity Type of Partner Entity Description of Partnership





























































Name of Partner Entity Type of Partner Entity Description of Partnership





























Frequency Type of Entity
Method to Access the 
Report

















































































athletes 09/30/2020 Annually Other Available on another website https://www.ncaa.org/
FY 2020-2021 Agency Accountability Report
Reports Responses:












Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact





























































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact













































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact
These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY

































































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact











































































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact






























































Federal Clearinghouse Data Collection Form Expenditures on Federal Awards 11/15/2020 Annually Entity within federal government Available on another website
https://harvester.census.gov/
facweb/




















Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact
































































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact






























































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact

























Inspection Program (Required by Federal Regulation) 12/20/2020 Annually Entity within federal government Available on another website https://www.fsis.usda.gov/


























































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact


































































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact





























































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact











































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact



















































































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact


































































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact








































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact









































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact

















































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact





















































































Frequency Type of Entity
Method to Access the 
Report
Direct access hyperlink 
or agency contact
These responses were submitted for the FY 2020-2021 Accountability Report by the
CLEMSON UNIVERSITY














































Workforce and Applicant Analysis Workforce Analysis and Applicant Information 03/01/2021 Twice a year
South Carolina state agency or 
agencies
Electronic copy available 
upon request
Primary: Jeremy King, 
Clemson University 
Institutional Research ; 
Secondary: Juan Xu, Clemson 
University Institutional 
Research
Reports FY 2020‐2021 57
